
Executive Director for SOAR 

Soarleagues.com 

SOAR is committed to changing lives in our community through sports.  Our vision is to have lives 

changed as coaches invest in players and their families, sharing sports skills, life lessons, and the truth of 

God's word. It is our goal to see our community experience positive change by bringing people of all 

beliefs and backgrounds together under the banner of sports to create a culture of unity, inclusion, 

service and respect.  We are looking for an Executive Director who can bring SOAR to the next level of 

excellence and effectiveness as a sports ministry.   

Job Qualifications 

1. College graduate (Bachelors in Sports Management or related field preferred but not required) 

2. Born-again believer and member in an NAE congregation (National Association of Evangelicals) 

3. Proven leadership skills 

4. Experience and passion for relational outreach 

5. Knowledge and experience integrating the Christian faith with athletics 

6. A whole hearted embrace of SOAR’s mission and vision as a Christian sports ministry 

7. Willingness to learn and grow in areas of weakness or inexperience 

Job Description 

 As a 501c3 non-profit the executive director would report monthly to the SOAR board on all 

matters related to our mission and vision, including overall league operations, donor relations, financial 

or numerical trends, and any recommendations related to their areas of oversight or strategic planning. 

Areas of oversight or duties include 

1. Coaches 

a. Recruitment, Training, Development and Retention of coaches 

b. Holding coaches accountable to game rules and codes of conduct 

2. Staff 

a. Recruitment, Training and development of all support staff 

b. Communicating with support staff 

c. Resolving any staff related issues 

d. Making recommendations to the board as it relates to hiring, firing, salaries for 

support staff 

3. Field 

a. Recruitment, Training, Retention and Scheduling of referees (personally or through 

staff/volunteers) 

b. Resolving any issues related to refs and coaches and/or parents (personally or 

through staff/volunteers) 
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c. Ensuring our coaches have everything they need to coach their teams (personally or 

through staff/volunteers) 

d. Oversee the management of the SOAR Complex field operations and maintenance 

(personally or through staff/volunteers) 

4.     League Operations: 

a. Manage the player registration and team assignment process (personally or through 

staff/volunteers) 

b. Coordinate the ordering of player jerseys, et al (personally or through 

staff/volunteers) 

c. Develop game and practice schedules and field assignments (personally or through 

staff/volunteers) 

d. Maintain / procure required field and sports equipment (personally or through 

staff/volunteers) 

5. Community Engagement 

a. Seek out and cultivate partnerships with other groups (non-profits or for-profits) 

that help advance our mission and vision. 

b. Seek out, grow and retain our donor base. 

c. Organize events for the SOAR and local community to reinforce our mission/vision. 

d. Oversee (personally or through staff/volunteers) the public face of SOAR 

(Marketing, Website) and registration processes.   

6. Fundraising 

a. SOAR is in the beginning stages of exponential growth.  We are financially viable and 

able to provide for all staff, coaching, and maintenance needs.  At this time we are 

only able to offer $35,000 a year for the position of Director.  Without intentional 

fundraising, similar to what a missionary would do, we will not be able to continue 

to fund this position.  We are confident that the right director would be able to 

bring SOAR to the next level of effectiveness and, with intentional fundraising for 

SOAR, the ability to continue to fund and more fully fund a salary worthy of an 

executive director. 

Amenities Include: 

1. A furnished and well equipped SOAR office and support staff hosted at Cornerstone Church 

(cornerstonesc.org) 

2. The option to live rent-free on Cornerstone’s campus at their Wood’s Edge building through a 

separate agreement with Cornerstone Church. 

3. A committed and active board, with board members ‘on call’ and able to help the ED quickly 

acclimate, answer questions, and ‘hit the ground running.’ 

4. A tested and time-proven organization with name recognition in the community. 

5. The opportunity to changes lives through sports in a way that our community has yet to see.   


